
THE AH HA  
Enhancing team performance! 

SAMPLE 4-HOUR: 
 
1:00  Congregate and Educate—Introductions, team 
 formation, technical training, goals 
2:00  Assessment—Discover level of collaboration in 
 this first Geoteaming™ session 
3:00  Check in—Get status reports and refocus on 
 company’s goals 
3:15  High Performance—Transfer what’s been 
 learned into better performance in the field 
4:00  Edutainment—Debrief the Ah Ha moment of 
 achieving the company goal; awards, slideshow, 
 celebration 
5:00  Geoteaming™ event concludes 

Investing in your company’s human assets... 

Contacting us:      www.geoteaming.com      info@geoteaming.com      877-652-0875 

“Geoteaming does what 
team-building experiences 
do at their best which is to 
mirror and reflect real be-
havior, so people can de-
velop learning and apply it 

to the workplace.” 
 
Moe Carrick - Moementum - 
Quoted in American Airlines 

Magazine 11/1/2005 

GEOTEAMING BENEFITS: 
 

New and Different—This is an exciting new activity 
that everyone will enjoy 

Group Size—Geoteaming™ programs can accommo-
date any sized group 

Location: Anywhere—Geoteaming™ events come to 
you, wherever you are, stateside or abroad 

Easy—We handle all the event details, making your job 
easier 

Customized—The event is custom-designed with your 
group in mind to meet your unique goals and objectives 

AH HA BENEFITS: 
 

• Teams explore the competitive/collaborative paradox and the alliances that can be 
made in order to achieve the highest results. 

• Our expert facilitators lead a debrief on how to transfer learning from the event back 
to the work environment. 

• The Geoteaming™ course is highly customized, with an eye to maintaining the in-
tegrity and language of your company’s goals and vision. 

• Objectives are posed to stimulate creative and critical thinking to generate solutions.  
• Provided equipment: GPS, Digital Cameras, Pocket PCs, Radios, aerial maps. 

RETURN ON YOUR INVESTMENT: 
 

• Improved communication, small team decision making and problem-solving skills. 
• Reduced “silo mentality” and recognition of the larger company goals. 
• Stronger understanding of barriers that inhibit high performance. 

 


